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The VILLAGE OF ILION, hereinafter referred to as the "Village" and the ILION POLICE 
BENEVOLENT ASSOCIATION, INC. OF ILION NEW YORK, hereinafter referred to as the 
"Association" agree as follows: 
SECTION 1 - RECOGNITION 
The Village recognizes the Association as the exclusive representative and bargaining unit which shall 
consist of all full time civil service uniformed and investigative police personnel within the Ilion Police 
Department authorized to exercise police powers under the Laws of the State of New York and Village 
of Ilion, exclusive of the Chief of Police. 
Members of the Police Department which are expressly EXCLUDED from the Association are the Chief 
of Police and civilian dispatchers. Because non-contractual dispatchers are included in the minimum 
staffing requirement, they are referenced in this Agreement. However, dispatchers are not entitled to 
receive any of the benefits granted by this collective bargaining agreement. 
SECTION 2 - CONDITION OF WORK 
Wages, hours and all other conditions of employment legally in effect at the time of execution of this 
Agreement shall, except as improved herein, be maintained during the term of this Agreement. No 
employee shall suffer a reduction in any benefits as a consequence ofthe execution of this Agreement. 
SECTION 3 - NO RIGHT TO STRIKE 
This Association hereby affirms that it does not assert the right to strike against the Village either 
directly or indirectly, or to impose an obligation to conduct, assist or participate directly or indirectly in 
such a strike in compliance with Section 207, subdivision 3 of the Taylor Law, Article 14 of the Civil 
Service Law of the State of New York. 
SECTION 4 - VILLAGE AFFAIRS 
The Association understands the importance of the normal and orderly conduct of the Village's business 
and operations and the Association and its members will cooperate and assist the Village in the 
performance of its duties and obligations to the citizens thereof. The provisions of this Agreement will 
be expressly limited to salaries, benefits and other conditions of employment of the covered employees 
of the Village of Ilion, and shall not in any way be construed to restrain or limit the Village in the full 
and absolute management of it's affairs. 
SECTION 5 - NEW POSITIONS 
Newly created and vacant positions shall be filled according to Civil Service requirements. In making 
assignments to promotional positions, they shall be filled by current members of the Ilion Police 
Department in accordance with the Civil Service Law. 
SECTION 6 - SENIOR!JY 
Seniority shall be defined as the total length of continuous service as a regular police officer with the 
Village of Ilion. 
SECTION 7 - HOURS, WORK WEEK and SCHEDULING 
A. The standard work day shall be eight (8) continual hours and the standard work week shall be forty 
(40) hours. 
B. The standard tour ofduty shall consist of one eight (8) hour work shift per day. Each shift shall 
consist of at least three (3) persons on duty, excluding the Chief of Police and the Investigator. 
"Three (3) persons" on duty may be defined to include one (1) non-contractual civilian dispatcher 
and two (2) contractual police officers other than the Investigator. The Chief of Police or the party 
performing the duties of the Chief of Police may, in his or her absolute discretion, declare that a 
staffing emergency exists, in which event the Police Investigator shall, for the limited time that the 
staffing emergency remains in effect, be treated as one (1) of the on-duty officers. For purposes of 
meeting minimum staffing requirements, it is understood and agreed that every reasonable effort 
shall be made to avoid staffing emergencies and that if one is declared by the Chief of Police, every 
reasonable effort will be made to limit its' duration. 
The three (3) basic work shifts will approximate the following schedule with the exception of those days 
when the clocks are set ahead or behind due to the time changes in the Spring and/or Fall: 
A Line 11 :OOPM to 7:00AM 
B Line 7:00AM to 3:00PM 
CLine 3:OOPM to 11 :OOPM 
On the time change in the Spring, when the clocks are set ahead, the officers working the A Line Shift 
will work from 11 :OOPM until 7:00AM. 
C. Those officers working the A Line Shift on the night of the time change in the Fall when the clocks 
are turned back receive I-hour of overtime pay. 
D. The Village may establish an additional eight (8) hour shift, but the additional eight (8) hour shift 
shall not diminish the manning of any of the other three (3) basic shifts mentioned in Section 2-B 
listed above. 
E. The standard work schedule shall be based on a twenty-eight (28) day cycle. The current schedule, 
plus the next two (2) work schedules, shall be posted at all times. No change shall be made to the 
schedules without both oral and written mutual agreement between the Chief and the member, with 
the exception of the Swing Officer. 
F. The Chief of Police shall schedule all Patrol Officers on a rotating basis counter-clockwise so that 
they will share equally between the three (3) basic shifts. 
G. All officers scheduled for duty by the Chief of Police shall have their days off remain constant 
throughout the twenty-eight (28) day period schedule unless an officer makes an exchange of 
schedules with another officer or switches days off. 
H. Officers days off will rotate evenly. Shift scheduling ofdays off will include all days of the week as 
follows: Sun/Mon, MonlTues, TueslWed, Wed/Thurs, Thurs/Fri, Fri/Sat and Sat/Sun. Days off shall 
rotate in a clockwise manner as described above. 
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I. Swil)g Officer. The Association recognizes that certain scheduling problems may arise due to 
vacations. schools, members quitting, retiring, being terminated or other staffing emergencies. 
Therefore, one (1) Swing Officer may be required to work other than his/her regular tour of duty. In 
those situations, the Chief of Police shall re-schedule the Swing Officer so as to avoid shortages 
between the shifts, but must give the Swing Officer being re-assigned at least four (4) days notice 
before any changes can be made, unless otherwise agreed to orally and in writing by the Swing Officer 
involved. The Swing Officer shall not be scheduled with less than sixteen(16)hours off between work 
shifts. Upon completion of the officer's tour as the swing officer, the officer shall be returned to his/her 
original shift, in the original rotation schedule for days off. The Swing Officer shall only be moved 
from their regular scheduled shift for actual short shifts. 
1. The Chief of Police shall schedule the Sergeants on a rotating basis counter-clockwise unless 
otherwise agreed to by those Sergeants involved. 
K. Investigator. The Investigator shall work according to a schedule established at the discretion of the 
Chief of Police on a day-by-day basis as required for investigative purposes, and shall be exempt 
from the three (3) basic work shifts described in Section 7 subparagraph. The Investigator will 
receive all other contractual benefits provided to members of the Collective Bargaining Unit. For the 
selection ofOvertime, the Investigator shall be considered off on the 7-3pm shifts Saturdays and 
Sundays, in normal Department seniority. 
L. Captain. The Captain will be scheduled to work from 7am-3pm, and will be included in Sect 7-B 
with regards to the above hours. The Captain's schedule will be posted in compliance with Sect 7-E, 
with no changes to be made after posting of same, except upon written request by the Captain. The 
Captain's days offwill remain constant, and shall be considered eligible for overtime, in seniority, 
on scheduled days off. The Captain will receive all other contractual benefits provided to members 
of the Collective Bargaining Unit. 
M. When a shift becomes short of manpower or an emergency exists, the Officer in charge of the Police 
Department at that time, shall have the authority to request Officers to work. Officers shall be 
offered the open shift on the basis of seniority, the most senior officer not already working the shift 
to be called first. If those officers called do not agree to work the open shift, the officer in charge 
shall order and assign officers on the basis of reverse seniority(i.e. junior officer) first. 
M-1. When the Chief of Police is off duty, the Captain/Officer in charge of the Department will be 
advised of all schedule changes when they occur and shall notify the Chief of Police upon the Chiefs 
return to duty. 
N.	 Matched Exchange of Schedule. The Association recognizes that the Chief of Police has the ultimate 
responsibility to assure that the Village liability is protected as much as possible. Therefore, any 
mutual exchange/trade of work schedules must be filed in writing. All exchanges will be made under 
the following guidelines: 
(I) An exchange of schedules or shifts can only be made between two (2) members. No three-way 
exchange of schedules or shifts will be permitted without express written approval ofthe Chiefof 
Police. 
(2) An exchange of schedules which includes a member's pre-scheduled vacation or holiday time 
will not be approved by the Chief if such an exchange will create an unexpected short shift. 
(3) When members exchange work schedules, those members shall be merged into their exchanged 
schedule as though initially assigned to such schedule with all contractual rights intact, including 
their actual seniority for overtime consideration and personal loss of sick leave if such is used, 
EXCEPT as noted in (2) above regarding holidays and vacations. For the purposes for determining 
filling short shifts after an exchange: previously filled shifts will remain with the officer originally 
3
 
assIgned, but any subsequent openings shal1 be filled with the exchanged officer's seniority
 
considered.
 
(4) All personnel, including non-contractual dispatchers, may exchange/trade work shifts with any 
other employee on their schedule or any other scheduled shift as long as a resulting shift does not 
have more than two Sergeants or one non-contractual dispatcher on duty at any time. The only 
exception to this rule is that more than two Sergeants may be on duty at the same time in an overtime 
situation as the result of the contractual selection process for overtime. 
(5) No mutual exchanges of shifts will exceed the number ofdays in the posted schedule as posted 
by the Chiefof Police, unless an emergency exists. Then the exchange should be approved by the 
Chiefof Police or one acting on his behalf. Any exchange of shifts agreed upon and made between 
Officers will not be considered overtime as it is to be considered "Exchange/Trading Time" pursuant 
to the FLSA. 
O. Unmatched Switch of Shifts. The Association understands that it is impossible to give each employee 
his/her choice ofdays off each twenty-eight (28) day period; therefore, an Officer may switch no 
more than two (2) of their regular days off for other days off if it does not short the shift, per each of 
the scheduled schedules. This will only be done with the Chief's written approval on a first request 
basis. All personnel will cooperate to avoid shortages on each shift. An Officer may switch days off 
no more than once per schedule. Only one person per shift per week may switch days off. When a 
switch has been made, all other contractual items still apply. However, it is agreed that no overtime 
shall be paid in the situation where a member makes an unmatched switch which results in working 
greater than forty (40) hours in one week and less than forty (40) hours in another week. 
P. Whenever permanent drivers are assigned on the three (3) basic shifts, all other Officers will share on 
the three (3) basic shifts. 
Q. Officers will not be required to stay on duty any longer than it takes to complete the assigned duty. 
R.	 No Member covered under this Agreement will suffer any loss of benefits due to a benefit granted by 
the Chief of Police to a member of the Ilion Police Department not covered under this Agreement. 
BALANCE OF PAGE INTENTIONALLY BLANK...
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"X"X"X"X"X"X Changes aJJected by l2-hour Scheduling... 
Note: All contractual benefits afforded to the Captain and the Investigator will not be affected 
by the changes as a result ofthe J2·-hour scheduling unless otherwise mentioned below. The 
following 12hr work schedule is approved for a one (1) year trial period, during which time 
both parties have joint qualified review, and is further subject to either party having the option 
to return to the above 8hr work schedule ifdeemed unacceptable. Members, if12hr schedule 
is not renewed after trial period, will return to previous schedule as ifno changes were made. 
It is understood that a member may, ifreturned to 8hr scheduling, be scheduled to more than 
a 12hr consecutive work day on the day ofsaid changeover. 
SECTION 7A - Hours, Work Week and Scheduling 
A.	 The standard workday shall be twelve (12) continual hours and the standard work week shall 
be considered as aforty (40) hour work week. Thefour (4) hours worked in excess ofeighty 
(80) hours in a two-week period shall be granted as Earned Pass Days, to be in accordance 
with Benefit Time and Earned Pass Day Section below. 
B.	 The standard tour ofduty shall consist ofone twelve (12) hour shift per day. Each shift shall 
consist ofat least three (3) persons on duty, excluding the ChiefofPolice and the Investigator. 
"Three (3) persons" on duty may be defined to include one (1) non-contractual civilian 
dispatcher and two (2) contractual police officers other than the Investigator. The Chiefof 
Police, or the party performing the duties ofthe ChiefofPolice may, in his or her absolute 
discretion, declare that a staffing emergency exists, in which case the Investigator shall,for 
the limited time that the staffing emergency remains in effect, be treated as one (1) ofthe on­
duty officers. For purposes ofmeeting minimum staffing requirements, it is understood and 
agreed that every reasonable effort shall be made to avoid staffing emergencies and that ifone 
is declared by the ChiefofPolice, every reasonable effort will be made to limit its' duration. 
(Incorporatedfrom Feb 11,1998 addendum). 
The three (3) basic work shifts will approximate the following schedule with the exception of 
those days when the clocks are set ahead or behind due to the time changes in the spring 
and/or fall: 
7AM Shift(0700 hours to 1900 hours) 
3PM Shift(1500 hours to 0300 hours) 
7PM Shift(1900 hours to 0700 hours. 
C.	 Those officers working the 3PM & TPM shift on the night ofthe time change in the Fall, 
when the clock is turned back, will receive one (1) hour ofovertime pay. 
D.	 The 3PM to 3AMshift shall consist ofone (1) contractual person other than a Sergeant,
 
Investigator or Captain.
 
E.	 The standard work week shall be based on a twenty-eight (28) day cycle. The current 
schedule, plus the next two (2), shall be posted at all times. No change shall be made to the 
schedules without both oral and written mutual agreement between the ChiefofPolice and the 
member. 
F.	 The ChiefofPolice shall schedule all officers according to the following guidelines: 
1. On or about October 1 ofeach year, all officers shall submit their bidfor the 7AM, 
7PM, or 3PM t03AM shiftfor the following year. Patrol Officers shall bid on either the 
7AM, 7PM, or 3PM-3AM shift. Four officers shall be assigned to the TAM shift, six 
officers assigned to the TPM shift, and one officer assigned to the 3PM to 3AM shift. 
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".	 " fie tJe"oeuru~ MtUtl mu un euner rne /Airl snlJr or /rWl snlJr, Wlln two sergeants lJemg 
assigned to each of2 shifts. 
3.	 Bids will be based on Rank with Time and Department Seniority, with final squad 
selections to be determined by the ChiefofPolice. 
G.	 All officers scheduled for duty by the ChiefofPolice shall have their days offremain 
constant throughout the year, or a fifty-two (52) week period schedule, unless an officer 
makes and exchange ofschedules with another officer. 
H.	 3PM to 3AM Officer: The officer assigned to the 3PM to 3AM shift shall be governed by
 
by the following guidelines:
 
1.	 Prior to work schedules being posted, the ChiefofPolice shall have the right to 
move, ifneeded, the time ofthe shift worked but shall not change the days worked. 
The ChiefofPolice shall be able to move the time ofhours worked to either the 7AM 
or TPM shift. This shall not exceed more than 28 times/year unless by mutual 
agreement. 
2.	 The 3PM to 3AM officer shall not be used to cover any personnel shortages 
created by another member's use ofBereavement, PL Time, or Sick/Family Sick 
Leave. 
3.	 There shall be no less than six (6) hours off-duty time between re-assigned shifts. 
Matched Exchange ofSchedule: 
1.	 An exchange ofschedules or shifts can only be made between two (2) members. No 
three-way exchange ofschedules or shifts will be permitted without written approval of 
the ChiefofPolice. 
2.	 The ChiefofPolice will not approve an exchange ofschedules that includes a 
member's pre-scheduled Benefit Time ifsuch exchange will create an unexpected 
short shift. 
3.	 When members exchange work schedules, those members shall be merged into their 
exchanged schedule as though initially assigned to such with all contractual rights 
intact, including their actual seniority for overtime consideration and personal loss of 
sick leave ifsuch is used, EXCEPT as noted in (2) above regarding Benefit Time. 
4.	 For the purpose ofdetermining short shifts after an exchange: previously filled shifts 
will remain with the officer originally assigned, but any subsequent openings shall be 
filled with the exchanged officer's seniority considered. 
5.	 Allpersonnel, including non-contractual dispatchers, may exchange/trade work shifts 
with any other employee on their schedule or any other schedule as long as a resulting 
shift does not have more than one (1) Sergeant or one (1) non- contractual dispatcher 
on duty at any time. The only exception to this rule is that more than (2) Sergeants may 
be on duty at the same time in an overtime situation is the result ifthe contractual 
selection process for overtime. 
6.	 No mutual exchange ofshifts will exceed the number ofdays in the posted schedule as 
posted by the ChiefofPolice, unless an emergency exists. Then the ChiefofPolice or 
one acting on their behalfshould approve the exchange. 
J.	 Overtime: 
1. Time and one halfshall be paidfor all hours worked in excess ofthe members 
scheduled shifts, or in excess oftwelve (12) hours in a workday. Overtime shall 
include all time spent in appearance compelled by subpoena or directed by Supervisor, 
officers before courts, Grand Juries, suppression hearings, motion practice and before 
duly constituted governmental agencies or hearings, administrative or otherwise, with 
a minimum offour (4) hours time spentfor such appearances. For the purpose ofthis 
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provision, benefit time, sick days, and personal leave days shall be considered time 
worked. 
2.	 Overtime shall be offered in accordance with the following procedure: 
a.	 The corresponding opposite shift offshall be called first, by seniority, then the 
alternate/opposite shift off: 
b.	 The 3PM to 3AM officer shall be includedfor overtime on their scheduled days 
offfor the 7PM-7AM shifts they mirror with the same seniority considerations. 
c.	 Department Seniority offered in either a whole shift (12 hours) or in half­
shifts (6 hours) - to be determined as 7am-1pm, 1pm-7pm, 7pm-1am, 1am-7am. 
d.	 The Captain and the Investigator shall be considered eligible for overtime in 
seniority on their scheduled days offon the 7am-7pm shift. 
e.	 In the event ofhours of1500 -1900 or 0300 - 0700 become short ofminimum 
complement, the partial shift will be filled according to all available Members in 
accordance with Department Seniority. 
f. Any overtime shift offered shall not create a workday that exceeds eighteen 
(18) hours ofcontinuous duty. 
g.	 Officers may, at their discretion, elect to earn "Comp Time" in lieu ofreceiving 
OT compensation. Ifmember elects Comp Time, they will submit form to the 
Captain, who will maintain records ofearned/used time. Members will earn 
time at 2 times the actual time worked. Comp Time usage is at members 
discretion, but can only be requested when, at time ofsubmission, the request 
would not create overtime. 
K.	 Benefit Time and Earned Time: 
1.	 Members ofthe Bargaining Unit will receive benefit time asfollows: 
After one (1) year ofservice - 180 hours (15 - 12 hr shifts) 
After five (5) years ofservice - 216 hours (18 -12 hr shifts) 
After ten (10) years ofservice - 252 hours (21-12 hr shifts) 
After fifteen (15) years ofservice - 276 hours (23 - 12 hr shifts) 
After twenty (20) years ofservice - 300 hours (25 - 12 hr shifts) 
After twenty-five (25) years ofservice -12 hours additional per year, not to 
exceed thirty-six (3 -12 hr shifts), creating a maximum of336 hours(28 -12 hr 
shifts). 
2.	 Earned Pass Day: Shall be scheduled by the ChiefofPolice and shall be granted with 
the following provisions: 
a. One (1) full twelve hour shift granted off within every six week periodfor the 
entire year, to be assigned and posted at the time a new schedule is first 
posted. 
b. An alternate Pass Day may be be scheduled upon request ofthe member only 
when approved by the ChiefofPolice. 
c. Any time not granted within the six week period shall be granted to the 
member as Compensation Time. 
3.	 Benefit Time Scheduling Policy: defined as Vacation & Holiday. 
a. November pt ofthe current year will be the date on which all members ofthe 
Village ofIlion Police Department may select the use oftheir benefit time for 
the following calendar year. Members use as much oftheir benefit time as 
they wish with the following restrictions: 
i. No more than ten (10) days may be used in one 28- day period per 
member 
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II. ~'lgn-up Process: 
a.	 From Labor Day week in September back 12 weeks, a 
maximum oftwo consecutive calendar weeks (defined as one 3 
day week and one 4 day week) may be used per member. 
b.	 The member may select to use only one week oftime within 
this 12 week period, or may select none ofthe weeks in this 
period. 
c. All pre-scheduled use ofBenefit Time must be used in terms of 
whole calendar weeks. 
b.	 Benefit time will be granted according to squad seniority, with most senior 
member selecting first, and then continuing in descending order. 
c.	 Unused benefit time will be granted in terms ofindividual days (12­
hour shifts) to be used in accordance with the outlined guidelines. 
i.	 No two members working the same shift shall allowed to use benefit 
time at the same time, unless the minimum complement ofthree (3) 
persons is still satisfied after the additional member(s) submits a 
request for benefit time. 
ii.	 The use ofthis method ofutilizing benefit time may not cause 
overtime unless the use ofsaid benefit time is approved prior to the 
creation ofovertime or unless otherwise authorized by the Chiefof 
Police. 
iii. All requests for use ofbenefit time other than the Sign Up procedure 
shall be restricted to the current posted schedules, and must be at 
least forty-eight (48) hours in advance unless approvalfrom the 
ChiefofPolice is granted. 
4. Explanation ofBenefit Time:(defined as Vacation & Holiday) 
a. 12 Holidays: 
New Years Day - January 1st Labor Day - rt Monday in Sept 
Martin Luther King Day(as observed) Columbus Day- J:'d Monday in October 
President's Day(as observed) Veterans Day- November 1t h 
Good Friday(as observed) Thanksgiving- Last Thurs in November 
Memorial Day(last Monday in May) Friday after Thanksgiving 
Independence Day - July 4th Christmas- December 25th 
**These recognized calendar holidays total a sum of96 hours. 
b.	 Vacation Time: 
After one (1) year ofservice - 80 hours 
After five (5) years ofservice - 120 hours 
After ten (10) years ofservice - 160 hours 
After fifteen (15) years ofservice - 176 hours 
After twenty (20) years ofservice - 200 hours 
After twenty-five (25) years ofservice - 12 additional hours per year not 
to exceed 36 hours. 
* Personal Leave Time: ..not defined as Benefit Time All members governed by 12 
hour shift language shall be granted 48 hours ofPersonal Leave Time, to be used in 
accordance with provisions ofSection 18. 
8
 
SECTION 8 - TIME OFF FOR P.B.A. AFFAIRS 
The Village will allow up to twenty (20) days off annually, or up to 160-hours, to conduct P.RA. affairs. 
The days may be taken in hours as opposed to full days, and will be requested by the President, then 
submitted to the Chief of Police. The attending officer's shift will be maintained and the work schedule 
arranged to allow time off 
SECTION 9 - SCHOOL CROSSING GUARDS 
Except in an emergency, members ofthis Department shall be excluded from duties of school crossing 
guard. 
SECTION 10 - SALARY 
A. The following salary schedules shall be in effect: (+3% ATB from 12/31/07) 
PATROL OFFICERS 
1/1/08 thru 12/31/08 
1st Year 2nd Year 3rd Year 4th Year 
$36,829.34 $37,992.44 $39,464.97 $42,534.32 
SERGEANTS 
1/1/08 thru 12/31/08 
1st Year 2nd Year 3rd Year 4th Year 
$45,992.45 $47,388.61 $48,665.99 $50,340.21 
INVESTIGATOR 
1/1/08 thru 12/31/08 
1st Year 2nd Year 3rd Year 4th Year 
$45,797.07 $47,184.87 $48,572.66 $50,029.84 
CAPTAIN 
1/1/08 thru 12/31/08 
$52,042.12 
9
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PATROL OFFICERS 
1/1/09 thru 12/31/09 
1st Year 2nd Year 3rd Year 4th Year 
$37,934.22 $39,132.21 $40,648.92 $43,810.35 
SERGEANTS 
1/1/09 thru 12/31/09 
1st Year 2nd Year 3rd Year 4th Year 
$47,372.22 $48,810.27 $50,125.97 $51,850.42 
INVESTIGATOR 
1/1/09 thru 12/31/09 
1st Year 2nd Year 3rd Year 4th Year 
$47,170.98 $48,600.42 $50,029.84 $51,530.74 
CAPTAIN 
1/1/09 thru 12/31/09 
$53,603.38 
PATROL OFFICERS 
1/1/10 thru 12/31/10 
1st Year 2nd Year 3rd Year 4th Year 
$39,072.25 $40,306.18 $41,868.39 $45,124.66 
SERGEANTS 
1/1/10 thru 12/31110 
1st Year 2nd Year 3rd Year 4th Year 
$48,793.39 $50,274.58 $51,629.75 $53,405.93 
INVESTIGATOR 
1/1/1°thru 12/31/1 ° 
1st Year 2nd Year 3rd Year 4th Year 
$48,586.11 $50,058.43 $51,530.74 $53,076.66 
CAPTAIN 
1/1/10 thru 12/31/10 
$55,211.48 
B. All yearly salaries of Police Officers will be divided by the figure of 52 for a weekly salary and then 
by 40 for the hourly salary. Payroll will be bi-weekly (including OT earned). Pre-scheduled 
Vacation/Holiday weeks, Buyback, etc...will not be paid prior to usage but at the time same appear on 
Vacation schedule. Bonus checks (college/sick incentive, book, vouchered clothing purchases, etc) will 
continue to be paid separately from the bi-weekly payroll. 
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SECTION 11 - OVERTIME 
A.. Time and one-half shall be paid for, all hours worked in excess of forty (40) hours in any seven 
(7) day work week, or in excess ofeight (8) hours in any work day. Overtime shall include all 
time spent in appearance compelled by subpoena or directed by Supervisor, officers before 
courts, Grand Juries, suppression hearings, motion practice and before duly constituted 
governmental agencies or hearings, administrative or otherwise, with a minimum of four (4) 
hours time for such appearances. For the purpose of this provision, vacation, holidays, legitimate 
sick days and personal leave days shall be considered time worked. 
B. Overtime shall be offered to the most senior officer off duty on that shift, then proceeding down by
 
seniority starting with those officers on scheduled days off and then by seniority to members on
 
duty. The procedure shall be as follows: First the person off on the short shift, and then persons off
 
on the next shift. For example:
 
7am-3pm shift, then 3pm-11 pm shift, then 11 pm-7am shift 
3pm-llpm shift, then 1lpm-7am shift, then 7am-3pm shift 
11 pm-7am shift, then 7am-3pm shift, then 3pm-ll pm shift 
8-1. For the purposes of Overtime, the Captain & the Investigator will be considered in their normal
 
seniority on the 7am-3pm shift, on their respective days off.
 
C. If any member of the Police Department is called back after hislher tour of duty has ended, or is 
required to appear before hislher daily tour is to begin, he/she shall be paid time and one-half for 
such time with a minimum pay of four (4) hours time. 
SECTION 12 - SALARY FOR NIGHT SHIFTS 
Members ofthe Ilion Police Department shall receive a twelve percent (12%) bonus in addition to their 
scheduled salary for working between the hours of 3:00PM to 7:00AM. 
SECTION 13 - EXTRA PAY FOR ACTING SERGEANT 
There will be a five (5) percent increase of base pay per working day for any person who is not a regular 
Sergeant and who is assigned as Acting Sergeant for those days assigned. Acting Sergeants shall be 
assigned at the discretion of the Chiefof Police. 
SECTION 14 - LONGEVITY 
Members of the Ilion Police Department hired prior to 111/2000 will have the following longevity 
increments: After 3 Full Years Service ------------- $600 
After 7 Full Years Service an additional $625 
After 12 Full Years Service an additional $650 
After 17 Full Years Service an additional $725 
After 20 Full Years Service an additional $800 
Maximum Longevity $3,400 
Members of the Ilion Police Department hired after 11112000 will have the following longevity 
increments:	 After 3 Full Years Service $ 300 
After 7 Full Years Service $ 525 
After 12 Full Years Service $1000 
After 17 Full Years Service $1500 
After 20 Full Years Service $2000 
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SECTION 15 - VACATIONS 
A. Members ofthe Ilion Police Department will receive vacation as follows: 
two (2) weeks vacation after one (1) year of service 
three (3) weeks vacation after five (5) years of service 
four (4) weeks vacation after ten (10) years of service 
four (4) weeks plus two (2) days after fifteen (15) years of service* 
five (5) weeks vacation after twenty (20) years of service 
one (l) additional day for each year after twenty-five(25) of service(not to exceed 5 
additional days). 
Members eligible for four (4) weeks of vacation may work two (2) of their vacation weeks. 
Members electing this option will receive normal pay for working and normal pay for the 
vacation time worked. 
B. VACATION SCHEDULING POLICY
 
The following vacation scheduling policy will be in effect. The vacation sheet shall be posted
 
and will run from January 1st to December 31 st. This vacation schedule shall not include the
 
Chief of Police or any civilian department employee.
 
1.	 All members of the Village of Ilion Police Department shall select their vacation time 
according to seniority per assigned shift, with the most senior member of that shift 
selecting hislher vacation time first, then with the next most senior member ofthat shift 
selecting second; continuing in descending order of seniority. 
2.	 Only one member of the Police Department per shift, excluding the Captain and the 
Investigator, shall be on vacation at any time of the year. In addition, it is understood 
that the Captain, along with the Investigator's selection of vacation periods, will not 
impact the selection of the members on any of the three (3) basic shifts. Furthermore, the 
Captain may not select the same weekes) as the Chiefof Police. All members shall 
submit vacation requests no later than December 15th of each year. 
3.	 *The additional two (2) days will be granted under the same guidelines as the floating 
Holidays, and will be exempt from #2 above. 
SECTION 16 - HOLIDAYS 
A.	 The members of the Ilion Police Department shall receive twelve (12) paid holidays per 
calendar year. They are the following days: 
New Years Day-January 1st Labor Day- I st Monday in September 
Martin Luther King Day(observed) Columbus Day-2nd Monday in October 
Presidents Day(observed) Veteran's Day-November lIth 
Good Friday(observed) Thanksgiving-Last Thursday in November 
Memorial Day-last Monday in May Friday After Thanksgiving 
Independence Day-July 4th Christmas Day-December 25th 
All said holidays will be taken during the calendar year, unless it is impossible to take the day off 
due to schedule problems. Holidays not taken due to scheduling problems shall be paid to the 
member by the Village before the end of January in the following year. The Chief shall not 
withhold the granting of a holiday if at the time requested the holiday will not create a short shift. 
B. For scheduling convenience, the holidays will be taken as follows: 
I. Ten (10) of the holidays will be taken in two (2) groups of five (5) days each, the same as a 
week's vacation. The remaining two (2) days will be taken one (1) at a time at the officer's 
convenience and with the Chiefs written approval, but at no time shall two (2) officers take a 
holiday off on the same shift, on the same day. 
2. Although the holidays are signed up for in advance the same as vacation as discussed above, 
an officer may modify from this primary method of advance selection and breakdown no more 
12 
than five (5) of the grouped holidays into individual days off with written approval from the 
Chief of Police. 
C. Any officer who has not completed one (I) year's service on the Ilion Police Department will not be 
granted those holidays that helshe has not worked, but after they have completed one (I) year's 
service, they will be granted all twelve (12) holidays whether or not the member worked them or not, 
and said holiday shall be taken as mentioned above. 
D. Any officer, who after receiving approval for a holiday off, may, at hislher request, notify the Chief 
of Police prior to 48 hours before said day, and cancel the request, returning to their shift as 
originally scheduled. In the event the original request created overtime, the overtime would be 
canceled. 
E. Any Officer working a holiday will be paid at a straight time rate of pay, including night bonus (if
 
applicable), unless the working of that holiday arises from an overtime situation.
 
SECTION 17 - SICK LEAVE
 
The Village, in its recognition of sound employee relations and practice of granting earned sick leave,
 
grants the following sick leave plan to the members of the Ilion Police Department:
 
A. Effective 1/1/96, all members of the Ilion Police Department will be eligible for one (1) day of sick 
leave per month after three (3) months service with the Ilion Police Department. Effective 1/1/2000, 
members may accumulate a total of one hundred fifty-seven (157) for sick leave. Sick leave shall not 
be paid in excess of individual accruals, except when authorized by the Village Board. For 
Retirement purposes only, unused sick leave will accumulate to a maximum accumulation of one 
hundred and forty-five (145) days. 
B. An employee who has attained one hundred and fifty-seven (157) accumulated sick leave will cease
 
to be granted the one (1) day of sick leave per month. However, recovery of the one hundred and
 
fifty-seven (157) days of used sick leave will be as follows in paragraph "C" below.
 
C.	 Should an employee use any part of their accumulated sick leave, they will again start to accumulate 
sick leave at one (1) day per month starting the first month after returning to full duty. Accumulation 
will continue until the employee has again reached the maximum accumulation one hundred and 
fifty-seven (157) days. 
D. In the event an employee has been absent resulting from a compensation injury, they may elect to use 
accumulated sick leave to "make up" the difference between weekly compensation pay and the 
regular or standard hourly rate of pay per week. The accumulated sick leave in this instance will be 
treated as used sick leave under paragraph "C" above. 
E.	 Employees with accumulated sick leave may take up to 120 hours of accumulated sick leave per 
year for family illness. For purposes of this section, family shall be defined as spouse, natural or 
adopted child to age 18(21 if enrolled as a full time student), or step child residing in the same 
household to age 18(21 if enrolled as a full time student). This paragraph is not intended to limit the 
employee's right to take unpaid leave pursuant to the Family Medical Leave Act (FMLA). 
F.	 Upon retirement, any unused sick leave will be paid up to one hundred and forty-five (145) days. 
Members hired prior to 6/1 /94 will be paid at 100% of their regular rate of pay. Members hired after 
6/1/94 will be paid at 75% of their regular rate of pay. The members out-going rate of pay is to be 
used in either case. The value of this benefit, computed at the employee's straight time hourly rate, 
may be taken as a lump sum payment, or, at the member's discretion, the Village may apply this 
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Denetlt to contmue the retIred employee's tamlly medIcal msurance program in torce tor the number 
of months for which this benefit will be sufficient to pay the required premium. 
G. Upon retirement, the combined sick leave and personal leave accumulation will not exceed one
 
hundred and seventy-five (175) days.
 
H. In the event of death, the widow or next of kin will receive pay for any unused sick leave. This
 
benefit will not exceed one hundred and forty-five (145) days.
 
1.	 Sick Bank 
For the purpose of providing additional sick leave for eligible employees suffering from a prolonged 
serious illness or injury a voluntary sick leave bank shall be established which shall be jointly 
administered by the Association and Village. All employees who have completed one (1) full year of 
service with the Village may become members of the bank by donating two (2) days of their own 
accumulated sick days to the bank upon their initial enrollment and one (l) day each calendar year 
thereafter. Donations by officers will not exceed the initial two sick leave days and one day annually. 
Such donations to the sick leave bank shall be made by December 15 of each year, in writing by the 
employee. When such donation is made, the individual employee's accumulated sick leave days will 
be reduced accordingly. 
Before an employee may be considered for use of sick days from the sick bank, that individual 
employee's sick leave must be totally depleted, and approval for use of sick leave bank time must be 
granted by the Sick Leave Bank Committee. 
The Sick Leave Bank Committee shall consist of two members of the Village (Clerk-Treasurer and 
their Designee) and two members of the Association who shall be appointed by the President ofthe 
Association. The Committee shall maintain a current inventory of available sick bank days and make 
determinations regarding all applications to use said available days. Should the Committee become 
deadlocked, or otherwise unable to reach a decision, regarding the nature or seriousness of a 
particular illness or injury or the number ofdays to be granted, then the Committee may seek 
assistance from a qualified and competent licensed physician to aid with their determination. 
In no event shall any decision of the Committee be considered a proper subject to be processed 
under a grievance proceeding; hence, all said decisions of the Committee shall be expressly excluded 
from any such proceeding. 
In no event shall any sick bank days be subject to any form of pay-out to employees upon
 
abolishment of or any other discontinuance the sick leave bank.
 
SECTION 17-1 - RULES GOVERNING SICK LEAVE 
Sick leave will be used only for sickness or injury as described in these paragraphs. 
A.	 When the need to use sick leave occurs, a member shall call the Department and report his/her 
sickness with as much advance notice as possible, with the officer in charge being advised of same 
as soon as possible. 
B.	 Any misuse or attempted misuse of sick leave will be cause for immediate suspension without pay 
of the employee and filing of "charges" for dismissal. 
C.	 When three (3) consecutive days sick leave has been used, a doctor's certification of illness will be 
required. 
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day thereafter. The person or persons visiting an employee reporting sick will usually be a 
registered nurse; however, a person other than a registered nurse may be authorized to make sick 
leave investigations. 
E.	 Any employee offduty for thirty (30) days or more on sick leave must present evidence of physical 
capability from a physician prior to reporting back to work. 
F.	 Incentive Schedule. The Village shall pay on the 151 week of each calendar year the sum of $1 000 
to each member that has used zero (0) Sick Days during the preceding year, or the sum of$500 to 
each member that has used between one (I) and twenty-four (24) hours. There will be no incentive 
for usage over 24 hours in one calendar year. For the purposes of this Section, use of Family 
Illness and/or Sick Day for Bereavement Leave will be considered against this incentive, but the 
annual donation to the Sick Bank will not. 
SECTION 18 - PERSONAL LEAVE 
A. The members ofthe Ilion Police Department will be granted 40 hours personal leave days per year to 
conduct personal business. 
I.	 These five (5) days will be granted at the request ofthe Police Officer within 48-hours of 
their request to the Chief of Police, unless an emergency comes up and the 48-hour notice is 
not possible. 
2.	 Only one (1) police officer may be granted a personal leave day off on anyone (1) shift per 
day. Iftwo (2) or more officers on the same shift request the same day(s) off, the date and 
time of submission shall prevail. 
3.	 In case there are no officers to fill the vacancies, the Chief of Police will have the authority 
to deny the request of the officer for the PL day off. The members are expected to cooperate 
with the Chiefin an effort to reduce overtime in those situations which the granting of the 
personal leave day would result in overtime. No member shall be ordered in to cover another 
member's request for a PL day. 
B.	 Effective January I, 1995, personal leave days will not be banked. In the event a member does 
not use their full five (5) personal leave days by December 31 st ofeach year, they 
will receive payment on the second payroll week of the next year. One un-used personal leave 
day equals 8- hours at day rate. Those members who have banked personal leave days shall 
retain such accumulations unless or until said days are used. Upon retirement, any banked 
personal leave days (accumulated up to 12/31/94) will be paid at the regular rate of pay. This 
benefit will not exceed thirty (30) days. The outgoing rate of pay shall be used to detennine the 
amount. 
C.	 Any officer, who after receiving approval for a personal leave day off, may, at their request, 
notify the Chief of Police prior to 48-hours before said day, and cancel the request, returning to 
their shift as originally scheduled. In the event the original request created overtime, the overtime 
would be canceled. 
D.	 Personal leave days will not be granted to any member of the Ilion Police Department until they 
have completed one (I) year's service with the Ilion Police Department. 
SECTION 19 - BEREAVEMENT LEAVE 
Absence from duty by an employee of the Police Department by reason of the death of a member of 
hislher immediate family will be allowed, without loss of any compensation as hereafter follows: 
A.	 A family member will be defined as spouse, child/step child, parent/step parent, sister, brother, 
grandchild, grandparent, mother/father-in-Iaw, step brother/sister. 
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B.	 Absence from duty for any reason stated in this Section will be granted by the Chief of Police for 
a maximum of three (3) calendar days per incident, one (l) day of which must be the date of the 
funeral. The three calendar days need not be consecutive, i.e. to allow for spring intenuent. 
C.	 If an employee must travel out of state, they shall, at the Village Board's discretion, be granted
 
up to an additional three (3) calendar days ofleave.
 
D.	 Such bereavement days are considered above and beyond personal leave days which an
 
employee has been given per the Contract and are neither usable for any other purpose nor are
 
they accruable.
 
E.	 In the event of the death of other famil y members(i.e: niece/nephew), then the employee may use 
either personal leave or sick time up to a maximum of three (3) calendar days per incident, one 
(1) day of which must be the date of the funeral, for purposes of bereavement. 
F.	 Any exceptions to the aforementioned considerations of bereavement leave may be ruled on by
 
the Chief of Police in consultation with the appropriate liaison.
 
SECTION 20 - DAY OFF FOR r.B.A. BALL & INSTALLATION DINNER 
Any P.B.A. member working the hours between 3:00PM to 7:00AM on the days of the annual P.B.A. 
Ball and the Annual Installation Dinner shall have those days off to attend these functions with full pay. 
However, members shall not be entitled to full pay if they request said day(s) off and then does not 
attend said function(s). 
Members wishing to work said shifts may, by seniority on said shifts, work at an overtime rate. In the 
event there remain openings, the Chief may contact special officers to work these two functions. 
SECTION21-HEALTHINSURANCE 
The members desire to continue insurance coverage with the Teamsters Health and Hospital Fund. The 
Village shall allocate funds and make payments for member's health insurance, under the Composite 
Plan, based on the below listed per member/week premiums: 
Weekly rates and member co-pays/year as follows: 
Upon execution thru 12/31/08 = $204.05/per member/week with co-pay $20.00/week/member 
From 01/01/09 thru 12/31/09 = $231.40/per member/week with co-pay $25.00/week/member 
From 01/01/10 thru 12/31/10 = $252.10/per member/week with co-pay $30.00/week/member 
SECTION 22 - RETIREMENT 
The Village shall maintain the twenty year non-contributory retirement plan under Section 384-D of the 
Retirement and Social Security Law of the State of New York. 
SECTION 23 - UNIFORM ALLOWANCE 
A.	 Each new member of the Ilion Police Department will be furnished with at least the following 
uniforms by the Chief of Police:
 
Three (3) Blue Serge Police Uniform Trousers
 
Three (3) Blue Tropical Police Uniform Trousers
 
Four (4) Short Sleeve Uniform Shirts - Blue
 
Four (4) Long Sleeve Uniform Shirts - Blue
 
Two (2) Pre-tied Uniform Ties - Black
 
Two (2) Police Hats
 
One (1) Service Jacket
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All such unifonns will either be new or in excellent condition and shall not have any tears or repairs 
made to them. They will be supplied to the Officer upon appointment to the Police Department and shall 
remain the property of the Village for a period offive (5) years. 
After completing one (1) year of service on the Ilion Police Department, each police officer will receive 
an annual clothing allowance of: seven hundred fifty dollars ($750) for the each fiscal year. The clothing 
allowance is to be used for the purchase and maintenance of any items worn by or used exclusively by 
the officer while on duty. The Village shall pay the member upon presentation of the properly completed 
voucher to the Village Clerk. The Investigator can purchase plain clothes for police work in the amount 
stated above. 
Members agree to submit, semi-annually (Sept & March), orders up to or equal to Y2 of the annual 
clothing allowance amount. An officer may submit, subject to approval of the Chief of Police, an 
emergency order if said item is essential to that officer's perfonnance prior to the semi-annual dates. 
Village agrees to pay each member an additional amount (maximum of $300/fiscal year) for an item 
damaged in the line-of-duty. 
B.	 The Village shall also supply the following items (which shall remain the property of the 
Village) to new Police Officers: 
1- Service Weapon w/3 Magazines 
1- Police Radio w/carrier 
1- Police Baton 
1- Riot Baton (optional) 
1- Riot Helmet (optional) 
1- Set of Handcuffs w/keys 
2- Badges 
40-Cartridges for Service Weapon 
1- Complete set of leather goods including: Holster belt, holster handcuff case, magazine 
holder and baton or night baton ring. * 
1- Protective Vest(in compliance with National Institute of Justice standard) 
The items listed under paragraph "B" shall be replaced at the discretion of the Chief of Police 
upon approval of the Village Board. Protective Vests are to be in compliance with NIl 
standards). 
*These items may be purchased by the individual officers and, if so, said items will be the 
property of the officer(s). Ifpurchased by the Village, then the items shall be the property of 
the Village. 
C.	 Village will provide initial start-up for newly created positions or special details, and will 
provide for unifonn changes as a result of promotions under a quartennaster system. 
SECTION 24 - BOOK ALLOWANCE-
Effective June 1,2004, four hundred and twenty-five ($425) dollars is allowed annually for the purchase 
of books to be divided among the members, allocated by the PBA President. 
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SECTION 25 - PROFESSIONAL TRAINING AND IMPROVEMENT COURSES 
The Village and the Association are in agreement that it is to the best interest of the administrator of the
 
Department that as many employees as possible participate in professional, educational and training
 
courses whenever the same are available. In order to facilitate the availability of such courses to the
 
personnel of the Department, the following is hereby adopted:
 
1.	 The Department shall post on the bulletin board located at the Police Headquarters all
 
announcements of all courses to be given. All officers shall have an opportunity to bid for the
 
course. In the event that there are more bids than openings available, the officer will be picked
 
by the Village Board and the Chief of Police. A list will be maintained and all officers will be
 
given an opportunity to attend a course on a rotating basis.
 
2.	 The Village Board will have final approval on how many people it will send to attend a course. If 
a course is canceled or no one is sent, the officer shall not be deemed that he/she used his/her 
preference for that course or the following course. 
SECTION 26 - SETTLEMENT OF DISPUTES 
A.	 GRIEVANCES: 
Any grievance or dispute which may exist between the Village and the P.B.A., including the 
application, meaning or interpretation of this Agreement, shall be settled in the following 
manner: 
Step 1: 
Except for disciplinary actions, the P.B.A or other authorized representative of the Union, with 
or without the employee, shall take up the grievance or dispute with the Chief of Police and the 
Village Liaison/Commissioner within ten (10) work days of its occurrence; if at any time the 
President or any authorized representative of the Union is unaware of the grievance, it will be 
taken up within ten (l0) days oftheir knowledge of its occurrence. The grievance shall be in 
writing. The Chief and Village Liaison/Commissioner may request a conference with the 
grieving member. The Chief and the Village Liaison/Commissioner shall then attempt to adjust 
the matter and shall respond to the President and the employee within ten (l0) work days. 
Step 2: 
If the grievance still remains unadjusted, it shall be presented by the President and/or an 
authorized representative to the Village Board in writing within ten (l0) work days after the 
response of the Chief and the Village Liaison is due. The Village Board shall schedule a meeting 
within ten (10) work days after receipt of the grievance with the P.B.A. President and employee. 
The Village Board shall within ten (l0) work days of such meeting, set forth an answer in 
writing to the P.B.A. President and to the grieving member. 
Step 3: 
If the grievance is still unsettled after Step 2, either party may request Arbitration, within thirty 
(30) days after the reply of the Village Board by written notice to the other. 
B.	 ARBITRATION: 
The arbitration proceedings shall be conducted by an arbitrator to be selected by the Village and 
the P.B.A. within seven (7) work days after notice has been given. The New York State Public 
Relations Board (PERB) shall be requested by either or both parties to provide a panel of 
impartial arbitrators from which both the Village and the P.B.A. shall make a selection in 
accordance with PERB'S Rules of Procedure. The parties agree to use PERB's 
mediation/arbitration procedure whenever possible. 
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the declslOn otthe arbitrator shall be tinal and binding on the parties, and the arbItrator shall be 
requested to issue his/her decision within thirty (30) days after the conclusion of testimony and 
argument. No arbitrator functioning under this step of the grievance procedure shall have any 
power to amend, modify or delete any provisions of this Agreement. 
Expenses for the arbitrator's services and the proceedings shall be borne equally by the Village 
and the P.B.A. If either party desires a verbatim record of the proceedings, it may cause such a 
record to be made, providing it pays for the record and makes copies available without charge to 
the other party and to the arbitrator. 
C.	 MATTERS RELEVANT TO GRIEVANCE PROCEDURES: 
1.	 The time limits in the grievance procedure may be extended by mutual agreement in 
writing. 
2.	 Any step of the grievance procedure may be bypassed by mutual agreement, in writing. 
D.	 GRIEVANCE COMMITTEE: 
1.	 Officers elected by the P.B.A. shall act as P.RA. representatives, and shall submit their 
names, along with other P.B.A. representatives who may represent members to the Village in 
writing, and the individuals so certified shall constitute the P.B.A. Grievance Committee. 
2.	 Any grievance committee meetings with the Village, shall be held during working hours, on 
the Village's premises, and without loss of time or pay when practical. 
E.	 PROCESSING GRIEVANCES DURING WORKING HOURS: 
Grievance committee members may investigate and process grievances during working hours 
without loss of time or pay when practical. 
F.	 LABOR MANAGEMENT COMMITTEE: 
Upon request of either party, conferences shall be held between representatives ofthe Village 
and at least three (3) representatives of the P.B.A. on important matters, which may include the 
discussion of procedures for avoiding future grievances and other methods of improving the 
relationship between the parties. Arrangements for such meetings shall be made in advance, and 
shall be at reasonable hours as mutually agreed upon by the parties. Members acting on behalf of 
the P.RA. shall suffer no loss of time or pay should such meetings fall within their regular work 
hours. 
SECTION 27 - DISCIPLINE AND DISCHARGE 
A.	 EXERCISE OF RIGHTS: 
The only procedure for taking disciplinary action or measures against any Member covered 
under this Agreement shall be as set forth in the following sections. 
B.	 INVESTIGATIONS: 
The Village shall have the right to investigate potential targets of disciplinary action by 
questioning of the Member. The questioning shall be held by the Designee(s) of the Village 
Board being the Village Attorney, and/or the Village Liaison/Commissioner, and the Chief of 
Police at such time and place as the designee's indicate. The officer shall be notified in writing 
that he or she is a potential subject of disciplinary action and that the officer is entitled to P.B.A. 
representation and/or their attorney at the questioning. No such questioning may be required of 
an officer after a notice of discipline has been served on such officer. 
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statement that:
 
a. The officer has a right to object by filing a grievance within fourteen (14) days: 
b. The grievance procedure provides for a hearing by an independent arbitrator as 
its final step; 
c. The oftlcer is entitled to representation by the P.B.A. and/or their attorney 
selected at their own expense at every step of the proceeding. 
d.	 If a grievance is filed, no penalty can be implemented until the matter is settled 
or the arbitrator renders a determination. 
6.	 Grievance: 
a.	 If not settled or otherwise resolved, the notice of discipline may be grieved in 
writing to the Chief and Village Liaison/Commissioner and shall be filed either 
in person or by certified or registered mail, return receipt requested, by the 
oftlcer within fourteen (14) calendar days of service of the notice of discipline. 
b.	 The timely filing of such a grievance shall be complete on: 
(1)	 the date on which it is filed, or 
(2)	 the date of mailing by certified or registered mail, return receipt 
requested. 
7.	 Voiding of Grievance: 
If an officer is not able to personally sign and tIle a disciplinary grievance, the P.B.A 
may, at the officer's request, submit such grievance on the officer's behalf. Provided, 
however, that within seven (7) days of submission, the officer in question must appear 
sign the grievance fonn or the P.B.A. must produce documentation as to why the offi( 
could not appear. Should neither of these actions occur, the grievance shall be deeme 
void after seven (7) days. 
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The penalty proposed by the Village or designee may not be implemented until: 
a.	 The officer fails to file a grievance within fourteen (14) calendar days ofthe 
service of the notice ofdiscipline, or 
b.	 having filed a grievance, the officer elects not to pursue it, or 
c.	 the penalty is upheld by the disciplinary arbitrator or a different penalty is 
determined by the arbitrator to be appropriate, or 
d.	 the matter is settled. 
9.	 Order ofProcessing: 
The grievances shall be processed as follows: 
The Chief and Village Liaison will present the grievance to the Village Board- The 
parties shall then follow the procedures set forth in Step 2 under Section 26 - entitled 
Settlement of Disputes. If still unresolved, the parties shall follow the procedure set forth 
in Step 3 of Section 26 - entitled Settlement of Disputes and the remainder of the 
arbitration procedure as set forth in the Section entitled Settlement of Disputes. 
D.	 SECTION 75 HEARING: 
The officer and the Village each have the option to proceed with the Section 27 ­
Discipline and Discharge or to proceed pursuant to §75 of Civil Service Law. The parties 
shall select the Hearing Officer by mutual agreement, if proceeding pursuant to §75 of 
the Civil Service Law. 
1.	 If the Village so elects, charges may be brought pursuant to §75. 
2.	 If the Village opts to bring charges pursuant to Section 27-Discipline and 
Discharge of the Agreement, via binding arbitration, charges will be so stated. 
3.	 lfthe member charged pursuant this arbitration procedure prefers to proceed via 
§75 instead, prior to submitting an answer to the charges (but within the same 
time limits as the answer is due) the member should submit a waiver of arbitration 
and demand a §75 hearing. Upon receiving a demand for the §75 hearing, the 
Village will resubmit charges pursuant to §75, and the parties shall select a 
hearing officer. 
4.	 If the charges are being brought by the Village pursuant to §75, the member must 
submit a waiver of rights pursuant to §75 and demand that the Village shall 
proceed under the Discipline and Discharge procedure set forth herein. The 
waiver and demand must be submitted within the same time limits as the answer 
is due pursuant to §75. 
SECTION 28 - EMPLOYEE REVIEW OF PERSONAL RECORDS 
Any employee who desires may upon written request review their official file in the Village Office. 
A.	 It is understood that such requests should be made with: 
1.	 Reasonable lead time so as not to disrupt the normal operation of the Village 
Office. 
2.	 The understanding that no document(s) is/are to be permanently removed from 
the individual personal folder. 
3.	 Employees must be advised whenever any item is placed in their personnel file, 
and the employee must be given a copy of said item(s). 
B.	 While reviewing hislher file, the employee must do so in the presence of any of the following 
individuals: Villlage Designee, Department Liaison or any Board Member. 
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reprimand, notice of suspension, or any other documents deemed undesirable by the employee
 
and contained in their personal file, the employee may:
 
I.	 Through written request, petition the Village Board to review their record on the 
infraction in question with the intention of having an addendum attached to the 
particular document which would verify that the employee had not recommitted 
this particular offense during the intervening time. 
2.	 The employee request to the Village Board will be reviewed by the Department 
Liaison. 
3.	 The Liaison will review hislher findings with the Board and make their 
recommendation as to whether or not the employee's request should be approved 
or denied. 
4.	 The Village Board will approve or deny the request. 
a.	 If it is approved, the Village Clerk will be directed to make the 
appropriate addendum to the file document. 
b.	 If denied, the liaison, will be directed to do so infonn the employee, 
giving reasons for the denial. 
c.	 Whether approved or denied, the employee will receive a written decision 
from the Board as to the reason(s) for its decision, which will become part 
of the employee's personnel file. 
D.	 A request for an addendum to a particular document may be made only once a year. 
SECTION 29 - JURY DUTY-
Members required to attend jury duty will be granted the day off, at their day rate pay, returning any 
Court payments received to the Village. 
SECTION 30 - PROTECTIVE VESTS 
The Village will provide all desirous officers with a protective vest, in compliance with National 
Institute of Justice specifications. 
SECTION 31 - DEFERRED COMPENSATION-
Both parties agree to this as a payroll deduction, with details, including commencing dates, to be 
finalized with the Labor Management Committee. 
SECTION 32 - EDUCATION INCENTIVE 
The Village will annually, on the last week of each fiscal year, pay each member $350 for a BA Degree, 
and $200 for an Associates Degree. Members must have completed four (4) years of service with the 
Ilion Police Department. To be eligible for this benefit, the degree must be police related. 
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If any section, subsection, clause, phrase or portion of this Agreement is for any reason held invalid, or 
unconstitutional by any court of competent jurisdiction, such portion shall be deemed a separate, distinct 
and independent provision and such wording shall not effect the validity of the remaining portions 
thereof. 
SECTION 34 - DURATION 
This Agreement shall become effective on the 1st day of January 2008 and will remain in effect until 
31 st day of December 2010. Negotiations are to be started as early as possible and be concluded by 
October 15th of that contract year. If there is no agreement on a new contract by that time, negotiations 
will proceed to the next step (mediation, fact finding and/or arbitration). However, ifby the 15th day of 
October no new agreement has been executed between the Village and the Association, the parties agree 
that all ofthe terms, provisions and benefits of this Agreement will remain in effect until a new 
agreement has been executed retroactive to the extent permitted by law to the 1st day ofJanuary. 
SECTION 35 - VILLAGE BOARD APPROVAL 
All agreements on the part of the Village to the provisions contained herein are subject to the approval 
of the Village Board of the Village of Ilion before implementation if such approval is required by law, 
and are subject to the rules, laws, regulations, ordinances and local laws ofthe State ofNew York and 
the Village of Ilion. 
IN WITNESS WHEREOF, the Village Board has caused this instrument to be executed by its duly 
authorized Officers and its Corporate Seal to be hereunto affixed; and the Association having taken all 
action required to be taken to make this Agreement effective, including provision for its approval by the 
Association, have caused this Instrument to be executed by their Officers duly authorized to act, for 
themselves and on behalf of the members in the Bargaining Unit and the employees represented by 
them. 
AGREED TO THIS DAY OF ,200P"5/' t 
7 
FOR THE VILLAGE OF ILION 
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